
Workplace Privacy Law 
 

Week 1 Readings and Activities 
 
 

Week 1: Contemporary Practical, Legal and Ethical Conceptions of Privacy in the Workplace 

 
Objectives Requirements 

Upon completion of this week, students will be able to: 
 

1. Recognize the categories of law that 
regulate workplace privacy in the United 
States and internationally, including 
constitutional law, contract, tort, federal 
statutes, state statutes, international 
human rights. 
 

2. Explain why privacy in the workplace is 
an issue of legal and ethical concern for 
both employers and employees. 
 

3. Evaluate ways in which concerns about 
privacy in the workplace differ from 
concerns about privacy more generally. 
 

4. Assess the impact of digital technology on 
concerns about privacy in the workplace. 
 

5. Advise employers about the main legal 
and ethical considerations they should 
take into account in engaging in employee 
monitoring. 

Readings:  

1. P. Brey, The Importance of Privacy in the 
Workplace, in Privacy in the Workplace (eds. S.O. 
Hansson and E.Palm), 97-118 (2005) (available at:  
https://www.utwente.nl/en/bms/wijsb/staff/brey/P
ublicaties_Brey/Brey_2005_Workplace-Privacy.pdf) 

 

2. Jonathan Yerby, Legal and Ethical Issues of 
Employee Monitoring, 1(2) Online Journal of Applied 
Knowledge Management 44 (2013) (available at: 
http://www.iiakm.org/ojakm/articles/2013/volume
1_2/OJAKM_Volume1_2pp44-55.pdf) 

 

 

3. Steve Lohr, Unblinking Eyes Track Employees: 
Workplace Surveillance Sees Good and Bad, June 21, 
2014, New York Times, (available at: 
https://www.nytimes.com/2014/06/22/technology/
workplace-surveillance-sees-good-and-bad.html) 

 

 

4. Privacy Rights Clearing House, Workplace Privacy 
and Employee Monitoring, (Jan. 2017) (available at: 
https://www.privacyrights.org/printpdf/67553) 

 
Video Presentation: 

a. View the video presentation by Monday 
of this week. 

 
Activities:  

Activity # 1: Tutorial Questions 

      Activity # 2: Discussion Questions 
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Tutorial Questions for Week 1 

 

The Tutorial Questions are designed to ensure that you have an accurate understanding of the key points in 
the readings.  Answers to these questions can be any length.  Your goal should be to accurately state the 
relevant points of law as concisely as possible.  Your professor will provide feedback and guidance on your 
responses. Answers are due by 11:59PM on Wednesday.   

 

TQ1.1: What kinds of laws regulate workplace privacy in the United States? 
 
TQ1.2: Do employees have an absolute right to privacy in the workplace? 
 
TQ1.3: Describe two reasons why an employer might want to monitor employees. 
 
TQ1.4 : Describe two ways in which employers might use digital technology to monitor employees. 
 
TQ1.5: What special challenges for privacy regulation are posed by devices that employers use for both 
personal and work-related activities? 
 
TQ1.6: Ideally, who should be involved in drafting an employer’s privacy policy? 
 

 
 
  



Discussion Questions for Week 1 
 

A "threaded discussion" is a discussion forum that allows students to respond to questions posted by the 
professor (original responses), which can then be read by other users who add their own comments in 
response (secondary postings). Unlike chat rooms and other "real-time" interaction forums, threaded 
discussions do not require different users to be logged on at the same time.  

Discussion questions are assigned each week.  Original responses to these questions must be posted by  
Thursday at 11:59PM. Original responses must be at least 250 words and must incorporate concepts from 
the lectures and assigned readings.  

Secondary Responses/Postings: Each student must post two or more secondary responses to other 
students’ postings for each discussion question.  Secondary responses are due by 11:59PM on the 
Monday following the week in which the questions were assigned.  They must be a minimum of 150 
words and, like original responses, should incorporate concepts from the lectures and assigned readings. 
Students are encouraged to embark on interactive discussions that go beyond the minimum number of 
secondary postings.   
 
Although the discussion board is expected to be student-driven, professors will be participating in the 
discussions as well.  
 
DQ1.1: An employee’s consent to a privacy policy that restrict his/her workplace privacy is usually 
effective in legal proceedings (we’ll examine why later in this course). Do you think this is fair? Why/why 
not? 
 
DQ1.2: Are employer concerns about productivity in the workplace a satisfactory justification for 
monitoring employees? 
 


